Figure A Contribution to explanatory factors to overall gender pay gap ($)
Note: Education refers to having vocational and university qualifications relative to having no post-school qualifications. Skills include cognitive test scores and English proficiency. Experience refers to years of tenure. Employment characteristics refer to employment in the public sector, casual vs. permanent, being a union member, geographic remoteness, firm size, occupation, and industry. Confidence refers to a measurement of Achievement Motivation. The Big Five personality traits refer to agreeableness, conscientiousness, emotional stability, extraversion and openness to experiences. "Unexplained" refers to the residual portion of the gender pay gap that cannot be explained by the data included in this analysis.
Source: Authors' calculations using HILDA Survey, based on earnings data for 2013. 
Contribu)on to overall gender gap in hourly pay
Due to gender differences in how the same characteris2c is valued Due to differences in men's and women's average characteris2cs
How to read this graph •
The size of each bar shows the contribution of each of these factors toward explaining the overall gender pay gap. • Pay refers to hourly earnings and includes all workers both full-time and part-time.
•
Blue bars show the part of the overall gender pay gap that is explained by differences in men's and women's characteristics. For example, men are more likely to be employed in roles that pay more regardless of a worker's gender, such as the construction and mining industries, and management positions.
Red bars show the part of the overall gender pay gap that is explained by men and women being rewarded differently for the same characteristic. For example, men enjoy a higher payoff than women for their education, skills and experience, and for being older in age. These gender differentials can be attributed, at least in part, to gender biases. • Bars that rise above zero contribute to widening the gender pay gap in favour of men. Bars that drop below zero have the effect of narrowing the gender pay gap in favour of women. Because most of these bars sit above the line, the overall combination of all of these factors generates a gender pay gap that is in favour of men.
The role of confidence and personality traits
• Differentials in men and women's confidence and personality traits collectively contribute to the gender pay gap, but explain only a small portion of the overall gender pay gap. The takeaway message is that the advice that women need higher confidence in the workplace is unlikely to make a significant difference in closing the gender pay gap. 
